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VALUES
COLLABORATION: We are committed
to working together to share the latest
research and information on work
wellness and disability prevention.

OUR VISION
Safe, healthy, inclusive
and productive
workplaces for all
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EMPOWERMENT: We believe in sharing
research, tools and resources to improve
best practices in employee and business
health.
GROWTH: We are committed to the
utilization of current high-quality
evidence to support positive individual
and organizational change.
INTEGRITY: Our institute is built on
trust and transparency. We strive to act
ethically and bring credibility to all our
work

MESSAGE FROM THE

CEO & PRESIDENT

2019 was year of a transition for
the Work Wellness and Disability
Prevention institute. As Dr. Marc
White, our former CEO, steps
aside into semi-retirement, I
cannot express enough my
admiration for the organization
he built and the advice he has
provided to me as I move into
the role of President & CEO. It
is my goal to build upon the
foundation that Dr. White set
for us and to carry on the work
that he has done for the last 33
years. In the last year both the
Harnessing Talent and Building
Capacity federal grants and
our BC government grant have
enabled us to begin to expand
and strengthen our organization
through its people and the
programs that we offer.
As we expanded our services,
our partner organizations, and
our reach within Canada, we
remained steadfastly committed
to our roots as a center of
excellence and dedicated
to putting good research
into practice. As always, we
stayed true to our purpose:
safe, healthy, productive and

inclusive workplaces for all.
With a thoughtful and prudent
approach, our efforts in 2019
provided a foundation from
which we will continue to grow,
while looking ahead to reaching
more Canadians through
our educational programs
and by forging strategic
partnerships. Recognizing
the opportunities afforded by
expanding educational services,
we introduced new ways for
industry, our members and
allied organizations to partner
with us in positively impacting
the Canadian workplace.
Specifically, our work developing
educational modules beyond
our webinar series will give
us the opportunity to gain
new members, improve our
financial health and provide
an opportunity to promote
the organization into markets
that we were not able to
reach previously. For the
Work Wellness and Disability
Prevention Institute, knowledge
mobilization and assisting in
the creation of evidence-based
practices in the workplace is
our unique niche amongst the
environmental landscape. Thus,
it is the key to maintaining
strong stable growth of the
organization whilst maintaining
our values and vision.
Achieving our vision is only
possible if there is a strong
commitment among all our
employees to fulfill the mission
and link it to our larger purpose.
To this end, I have been pleased
that our staff is heavily vested
in our purpose-driven culture.
I need to express my gratitude

because, without them, we could
not achieve the bold objectives
we have laid out before us.
One example is our recent
agreement with the Vocational
Rehabilitation Association
of Canada to add 1300 new
members to our organization. I
believe this illustrates how the
hard work and dedication of
our staff drives the vision of the
Work Wellness and Disability
Prevention Institute forward.
The 2018 Annual Report
outlined the initial steps taken
towards the new mandate of
the organization. This included
a new name and refocus of our
workplace activities. To date,
we have delivered 260 webinars
and attracted over 237,000
views, reinforcing the demand
for evidence-based practices
that can be implemented in
the workplace to address
work wellness. I extend my
congratulations to Dr. White and
thank the staff for positioning
the Work Wellness and Disability
Prevention Institute so well for
the next phase of our evolution.
It is an exciting time as we
continue to grow and evolve
to become a recognized leader
in work wellness in British
Columbia and across Canada.
At the heart of everything we
do are the people. I thank you
for your continued trust and
support. I promise that in every
step we take moving forward,
protecting and enhancing
well-being will be the guiding
consideration behind each
decision we make.

Dr. Cameron Stockdale
President & CEO

MESSAGE FROM THE

BOARD CHAIR

This past year was eventful,
full of change and progress for
the Workplace Wellness and
Disability Prevention Institute
(WWDPI). We welcomed new
staff and new Board members,
obtained significant multi-year
research funding, created a
plan to guide us and have been
building partnerships that will
have a lasting and positive
impact on the health and wellbeing for present and future
generations of workers and
workplaces in Canada.
Our most significant change this
year has been welcoming Dr.
Cameron Stockdale as our new
CEO. Cameron brings to his role
energy, leadership experience
and a vision of success for the
Institute that aligns with our
core values and aspirations for
the future, a vision that we all
support moving forward.
I also want to recognize and
thank Dr. Marc White, retiring
CEO of WWDPI, for his 33
years of bold stewardship of
our organization and in helping
us become a guiding voice in
health and safety research and
education. His dedication to
workers in Canada, passion for

occupational injury and illness
prevention and belief in our
mission defined who we are and
what we do.

•

Marc led an organization that
started as a single notion of
assimilating and integrating
many different ideas and, with
great passion and by seizing
opportunities, WWDPI was born.
Our collective vision for building
the Institute was to build on our
successes through the creation
of national strategies targeting
the most common risks and
the most vulnerable sectors of
activity, enterprises and workers.

•

This past year we made
substantial progress on our most
important strategic initiatives.
Our revenues increased, and we
embarked on new opportunities
with stakeholders in our target
communities. Our impact on
workplace health, safety and
wellness continues to expand
year after year, and we will
continue our work to create
a healthy, high-performance
culture for Canadian workplaces
and workers.
It is profoundly important to
Canadian workplaces that we
continue to provide them with
the research knowledge and
innovative solutions that will
allow them to make informed
decisions about the health and
safety and psychosocial wellbeing of their workers. This
includes:
•

•

Conducting high-impact
research and translating
the results into effective
practices;
Disseminating timely, useful
information;

Leveraging our research
and services to initiate and
support effective public
policy and private-sector
practices;
Partnering in research to
assess/understand the
burden of occupational
injuries and illnesses and the
positive impact of keeping
the workforce healthy and
productive at work.

In the coming months, you
will read about our research
initiatives, program solutions
and bold choices that attack
problems in new and innovative
ways.
WWDPI had taught me that
we can indeed make the world
a better place, but we cannot
change the world alone. I am
inspired by our staff, directors,
partners and all stakeholders
who are engaged and informed
and share a common vision of
a workplace and community
that values every individual. I
would also like to acknowledge
the dedication of Paddy
Meade, our past Board Chair,
for her belief in our cause,
relentless encouragement and
contribution to our success.
I salute and thank the whole
WWDPI team and the Board
of Directors for their vision and
courage to embrace change,
see a better future and be bold,
as we collectively build a better
workplace and community for
present and future generations.
They are invested and motivated
and all have contributed with
purpose and passion.
Thank you all.

Steve Horvath
Board Chair
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ENGAGEMENT
The Work Wellness and Disability Prevention
Institute expanded engagement this year,
with researchers, professional organizations
and community groups, in British Columbia,
throughout Canada and around the world.
WWDPI continues our interest in prevention
and interventions to support people with
chronic diseases, including chronic pain, to
stay at work and return to work.
As part of our new project, Harnessing
Talent: Alliance for Recruiting and Retaining
Canadians with Disabilities, we are
engaging with employers, human resources
professionals, disability organizations and
other stakeholders. This year, we met with
partners face-to-face, including the Canadian
Council on Rehabilitation and Work in
Toronto, Ontario and Nunavummi Disabilities
Makinnasuaqtit Society in Iqaluit, Nunavut.
Partner representatives helped us begin to
identify how we can work together to support
their employment recruitment and retention
services.
WWDPI initiated connections with MOSAIC, a
registered charity serving immigrant, refugee,
migrant and mainstream communities. We
attended their Annual General Meeting and
met with their CEO and staff. We hosted two
webinars related to disabilities and newcomer
communities and will continue to explore
ways that we can work together.
We will continue to expand our engagement
with indigenous communities. We recently
hosted a webinar on disability through a
Native American lens and will be building
on our partnership with the Congress of
Aboriginal Peoples.

Just a few of the numerous WWDPI
presentations in the past year include:
•

Australian Rehabilitation Providers
Association; ‘Psychosocial factors
contributing to delayed return-to-work and
promising interventions – An international
perspective’

•

International Forum on Disability
Management; ‘Investigating the impact of
educational webinars on disability prevention
and management’, and ‘Creating evidenceinformed theory-driven interventions to
increase hiring practices of people with
disabilities’

•

BC Teacher’s Federation; ‘Identification,
control and prevention of work-related
psychosocial hazards and social conditions
contributing to mental health disorders’

In 2020, we will expand our connections
with the Centre for Interdisciplinary Research
and Collaboration in Autism (CIRCA), as we
are now part of their Employment Advisory
Committee.
This year, WWDPI also had discussions with
vocational rehabilitation associations in the
UK, Australia and Canada about forming
an international Vocational Rehabilitation
Education Network. This work will continue in
the coming years.

4
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WEBINARS
TO DATE

PAST YEAR

257

46

Produced

Produced
Yousra Benjelloun is our
webinar moderator

237,142

Viewed

2,190

6300

Viewed

Social Media Followers

I’m on maternity leave, and
WWDPI webinars keep me
current on research related
to my field. Your webinars
are on super interesting
topics, and I really
appreciate their diversity.
Webinars that stood out
for me were the series on
the aging workforce. This
isn’t just relevant to my
field but on a personal
level too.
Moriah MacGregor
Disability Management
Professional
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I attend WWDPI webinars
once a month if I can and
have been participating
since 2013. The webinars
relate to my work, as it’s
always the latest research
and are really good,
especially confirming when
I do the right thing related
to return-to-work. We
have a team of about 10
rehabilitation specialists,
and I have recommended
WWDPI webinars to all of
them.
Maggie Budisa
Functional Rehabilitation
Specialist
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RESEARCH
Publications

Organizational Readiness Survey

One of our goals is to produce knowledge and
translate it into plain language for the individuals
and organizations who can use it in practice. This
is an important area in the work of WWDPI, and
we will be expanding these translation efforts in
2020.

One of WWDPI’s primary research projects
in the past year has been the creation of an
Organizational Readiness Survey.

In the past year, Dr. Marc White, now our Senior
Research Advisor, led an academic-community
partnership in the creation of a new research
paper:
Focus on Tomorrow: Identification, Control
and Prevention of Work-related Psychosocial
Hazards and Social Conditions Contributing to
Mental Health Disorders and Prolonged Work
Absence
This publication brings together the latest
available evidence related to psychosocial
hazards in the workplace. The goal is to learn
from current research about creating and
sustaining safe, healthy, productive and inclusive
workplaces.
He is also working on several research
projects related to work implications of posttraumatic stress disorder, and he contributed to
publications on PTSD and paramedics, police
officers, firefighters and correctional officers.

This survey, developed in conjunction with
university researchers, Chartered Professionals
in Human Resources Alberta and Chartered
Professionals in Human Resources British
Columbia & Yukon is a modification of a USbased survey from Cornell University. Our survey,
looking at both the private and public sector,
aims to identify information needs of human
resource practitioners and collect baseline data
on current organizational policies and practices
related to the recruitment and retention of
people with disabilities. This survey focus
includes pre-employment processes, disability
management programs and any barriers to
making required changes.
Identifying gaps in programs and services will
help us develop practical, evidence-based
resources and educational material to enhance
employers’ confidence and readiness to hire,
retain and advance Canadian employees with
disabilities, mental health challenges and chronic
health conditions.
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HARNESSING
TALENT PROJECT
Harnessing Talent: Alliance for Recruiting and
Retaining Canadians with Disabilities is a new threeyear partnership centred in British Columbia, Yukon
Territory, Alberta, Northwest Territories and Nunavut.
It is funded by Employment and Social Development
Canada (ESDC). The project focuses on increasing the
ability of employers and organizations to hire and retain
people with mental health challenges and/or physical
disabilities using skills and resources based on the most
current global research.

The unemployment rate for
people with disabilities is more
than two times that of people
without disabilities, despite twothirds indicating that they are
willing and able to work.

Organizations that join the Alliance will be joining other
employers who have indicated they are interested in
learning more about hiring and retaining people with
disabilities.
As part of the Alliance, you will have access to free
practical tools, educational resources and help in
informing evidence-informed practices in your own
organization.

PARTNER
ORGANIZATIONS
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Join the Alliance at
www.harnessingtalentalliance.ca
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BUILDING CAPACITY
PROJECT
Building Capacity’ is a new three-year project
funded by Employment and Social Development
Canada (ESDC) that will build capacity for
WWDPI to plan, deliver and evaluate our
programs and activities.
We will:
•

•

Partner with the global community of
researchers, employers, people with disabilities
and other stakeholders (e.g., governments,
labour organizations, occupational health and
safety professionals and public and private
insurers);
Provide credible, science-informed practical
tools and educational resources to facilitate
employment retention, return to work and
inclusion of people with impairments and
disabilities;

•

Support work participation for those at risk
of, or living with, chronic and episodic healthrelated challenges.

We are establishing a National Worker Health
Advisory Committee that will work collaboratively
to address existing and evolving social issues
facing people with disabilities and their work
participation.
We are engaging academic researchers in the
creation of the Health and Work Productivity
Portal; a global site of high-quality research
and evidence-based resources related to the
recruitment, retention and advancement of
employees with physical and mental health
challenges. The portal will provide an opportunity
for collaboration between researchers and
stakeholders and help inform decision making
within the context of the workplace.

8
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ONLINE COURSES
As part of the Harnessing Talent project and ongoing WWDPI expansion, we are currently developing
curricular resources.
We will continue to expand these courses in the coming year, in consultation with educators,
academics, professional societies and organizations, and incorporate core competencies into the
curricula of existing and new degrees, diplomas, certificates and continuing education programs.
Our initial courses currently being developed are:
•

Data analytics: Identifying workplace risk
factors contributing to prolonged work
absence, job turnover, unnecessary workplace
stress and low productivity

•

Planning, implementation and evaluation of
organizational change processes to enhance
work wellness

•

Leadership development: Current research
on leadership and implications for work
productivity
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•

Absence management: Current research
on absence monitoring and successful
interventions

•

Improving communication: Effectiveness of
communication methods and processes on
performance and job satisfaction

•

Problem-solving and conflict resolution: New
methods and their impact on teamwork and
performance

•

Stress Management: What programs are
effective and how to measure them
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MEMBERSHIP
Membership in WWDPI means supporting ongoing research, free webinars and other forms of
knowledge translation at the intersection of work and health. Members also receive free webinar
certificates, which are recognized as a component of continuing education credits for a number of
professional organizations
In the past year, we have updated our cost structure for memberships, enabling professional
organizations with many members to pay one WWDPI membership fee. This means free WWDPI
certificates for webinar attendance as part of the membership benefits of belonging to those
organizations.

Vocational Rehabilitation Association Canada values WWDPI
webinars and accepts them for continuing education
accreditation as part of the professional development of
our 1300 members. We look forward to further building our
relationship with WWDPI in the coming year.
Diana Vissers
Vocational Rehabilitation Association Canada

VOLUNTEERS
As with many non-profits, in 2018-2019, volunteers were a significant resource for WWDPI. This year
over 660 volunteer hours were contributed to our organization. This work included assisting with:
•

Google Ads

•

Webinar certificates

•

Social media

•

Newsletter

•

Technology

•

Website

•

French translation

•

Salesforce
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FINANCE AND
ADMINISTRATION
June 30,
2019

June 30,
2018

$

$

-

1,432

Restricted cash

359,765

88,763

Prepaid Expenses

13,591

12,028

Short Term Investment

110,000

-

484,712

105,406

7,426

8,416

492,175

113,822

Bank indebtedness

18,490

-

Account payable and accrued liabilities

34,895

18,240

Deferred contributions

446,942

86,972

500,327

105,212

500,327

105,212

Retained earnings (deficit)

(8,152)

8,610

TOTAL LIABILITIES AND ASSETS

492,175

113,822

ASSETS
Current assets
Cash

Non-current assets
Equipment
TOTAL ASSETS
LAIBILITIES
Current liabilities

TOTAL LIABILITIES
NET ASSETS
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FINANCE AND
ADMINISTRATION
June 30,
2019

June 30,
2018

$

$

332,166

210,785

Membership revenue

6,718

9,290

Other grants

5,364

13,927

Donations and other income

5,330

8,376

349,578

242,378

543

-

2,242
1,910
76,140
56
2,393
338
10,977
10,891
13,019
7,385
1,518
241,012

4,083
1,718
34,976
580
3,054
82
11,543
12,032
19,053
37,640
(293)
127,408

TOTAL EXPENDITURES

368,424

251,876

Deficiency of revenues over expenditures from
operations

(18,846)

(9,498)

2,084

-

(16,762)

(9,498)

8,610

18,108

(8,152)

8,610

REVENUE
Government grants

TOTAL REVENUE
EXPENDITURES
Advertising
Amortization
Bank charges and interest
Consulting and other projects
Dues and membership
Insurance
Meals and entertainment
Office and general
Professional fees
Rent
Telecommunications
Travel
Wages and benefits

Other Income (Expenditures)
Gain on asset disposal
Deficiency of revenues over expenditures
NET ASSETS, beginning
NET ASSETS, ending
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BRITISH COLUMBIA
CHAPTER
The BC Chapter of the Work Wellness and Disability Prevention Institute (WWDPI) is a provincial
forum dedicated to improving workplace health for British Columbian's. The Chapter is comprised
of workplace health and wellness experts from the public and private sector. As a team, the
Chapter addresses issues unique to the Province of BC, sets goals and works toward achieving
those goals through WWDPI programs. The Chapter also advises WWDPI on areas of research and
current practices and raises public awareness on the issues of work wellness and disability
prevention.
Program activities and delivery
WWDPI’s activities are focused on assisting those with health challenges. These challenges include
chronic pain, physical and mental health difficulties, and/or other disabilities that impact one’s
quality of life, work participation and community engagement. We believe that all British
Columbians have the right to dignity and the ability to contribute to community life and
employment without stigma. The BC Chapter helps WWDPI ensure that our programming is
evidence-based and addresses the gap between researchers, the public, health-related
organizations and workplaces. As a knowledge broker, WWDPI is then able to translate current
research into best practices uniquely tailored to the needs of British Columbia.
Direct result for British Columbia
For over thirty years, our organization has been providing resources to British Columbians through
webinars, workshops, conferences, face-to-face meetings, internet resources and a toll-free
information line. The BC Chapter is WWDPI’s direct link to British Columbians and allows our
organization to create tools and resources that benefit quality of life, work productivity and
greater community engagement.
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CONTACT US
415-788 Beatty Street, Vancouver, BC, Canada V6B 2M1
1-604-684-4148 | 1-800-872-3105
admin@wwdpi.org
www.wwdpi.org

Follow WWDPI on social media:

